Rodriguez 2

Jovan Rodriguez
ENC1102 – Professor Proulx
24 October 2019
Research Questions Process Works
When you are introduced to a new place, it may take you awhile to get accustomed to the way things are done in that new environment. You can find the framework of a community or communities in practice everyday day activities everywhere you look. Many people think that a community of practice has to be a group. However, when one of the authors of my sources, Wenger was interviewed, he was asked about a community of practice, he said that “a community of practice does not necessarily need to be a group”(143), because he sees a community of practice as a learning tool, a way to better others by making different groups with similar interests, all work together to learn about the same topic at the same time. They occur in social environments, in academic environments, and as well as in professional environments. However, each community of practice has its own requirements, its own minor details that qualify them as communities of practice. There are three main components, three main points that must be achieved in order to qualify it as a community. According to Shin, these three points are a domain, a specified community and a practice. 
	There are different types of communities of practice in play. Shin and Johns both touch on the categories and their generalized points. As said earlier, three major categories are academic, social and professional communities of practice. These are Johns thoughts and what she believes to be so, however Shin believes in almost the same ones, but just a slight difference. Shin says that the four major categories of a community of practice revolve around interests, goal-oriented, a learners’, and professional communities. These two are practically the same just with a few minor differences. 
	Being a new workplace has it values, but more often than not people struggle. Whether it be speaking to other employees about work, or simply just hanging out. Wardle uses an example of a young man named Alan. Alan is newly employed as a computer-specialists for the Humanities department. Being the new guy, on top of being the youngest guy in the department, Alan’s writing is not exactly the best, according to the other department members. Wardle speaks about writing in a new workplace, what to do, how to do it, and what to look for. Alan is a prime example for writing in a new place. He could never manage to write how in the manner his coworkers did, and his coworkers would never write how he has written emails, letters, etc. Wardle explains this as each and every person wants to establish themselves everywhere, they go, they want to be able make it known that they are there. They do not want to get accustomed to how others do things in social communities. This in a way works with what Wenger says about social theory. Wenger describes social theory as neither a perspective nor a true or false statement. His ideas on social theory closely resemble how Wardle explains Alan’s situation. Because social theory has a specific purpose, it is to say that Wardle’s specific purpose for Alan, is to try and get accustomed to the ways of the people who were there before you.
	Wenger and Fergusson both talk about learning more than anything. Fergusson focuses on work-based learning and how it will in turn be better for all of us. By being required to do the actual work, we are more likely to retain information faster. So, for example, if we were to used Fergusson’s ideas on work-based learning, to mix it with Wenger’s Social Theory, we should be able to identify certain aspects of both sides and understand what makes a community and what doesn’t. We should be able to identify the different kinds of communities and explain how they work. With Fergusson’s idea of work-based learning we have to apply what we learn on a daily basis and combine it with what we want to learn to yield the best result possible. This works hand in hand with Wenger’s plug and play ideas. Plug-and-play is supposed to make it easier for users and make them more disciplined. Using Plug-and-Play and work-based learning, we can incorporate the practice theory that is talked about by Moring. She describes the practice theory using the words of Wenger and Schatzkian with what they believe it to be, their commonalities and their differences. With the practice theory being a “constellation of activities” (Moring 8) practice is required to get the points right. Plug-and-play and work-based learning can be used in this scenario because it allows you to get and understanding of how practice theory works because you take what you already know and combine it with what you will be learning, allowing you to further understand the topic at hand.
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Research Question(s)
1. How does speech and text used in a Financial career environment allow one to work and adapt to the community?
Steps to writing discussion:
· Write a move 2/ revise intro
· Don’t let RQ just hang at the end of the intro, incorporate it into the intro
· Write results
· Pick 3-4 sources that could work with discussion
· Develop a claim, try to answer RQ, make the claim obvious and arguable 
· [bookmark: _GoBack]Write discussion	
