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Introduction	
When you are introduced to a new place, it may take you awhile to get accustomed to the way things are done in that new environment. You can find the framework of a community or communities in practice everyday day activities everywhere you look. Many people think that a community of practice has to be a group. However, when one of the authors of my sources, Wenger was interviewed, he was asked about a community of practice, he said that “a community of practice does not necessarily need to be a group”(143), because he sees a community of practice as a learning tool, a way to better others by making different groups with similar interests, all work together to learn about the same topic at the same time. They occur in social environments, in academic environments, and as well as in professional environments. However, each community of practice has its own requirements, its own minor details that qualify them as communities of practice. There are three main components, three main points that must be achieved in order to qualify it as a community. According to Shin, these three points are a domain, a specified community and a practice. 
	There are different types of communities of practice in play. Shin and Johns both touch on the categories and their generalized points. As said earlier, three major categories are academic, social and professional communities of practice. These are Johns thoughts and what she believes to be so, however Shin believes in almost the same ones, but just a slight difference. Shin says that the four major categories of a community of practice revolve around interests, goal-oriented, a learners’, and professional communities. These two are practically the same just with a few minor differences. 
	Being a new workplace has it values, but more often than not people struggle. Whether it be speaking to other employees about work, or simply just hanging out. Wardle uses an example of a young man named Alan. Alan is newly employed as a computer-specialists for the Humanities department. Being the new guy, on top of being the youngest guy in the department, Alan’s writing is not exactly the best, according to the other department members. Wardle speaks about writing in a new workplace, what to do, how to do it, and what to look for. Alan is a prime example for writing in a new place. He could never manage to write how in the manner his coworkers did and his coworkers would never write how he has written emails, letters, etc. Wardle explains this as each and every person wants to establish themselves everywhere, they go, they want to be able make it known that they are there. They do not want to get accustomed to how others do things in social communities. This in a way works with what Wenger says about social theory. Wenger describes social theory as neither a perspective nor a true or false statement. His ideas on social theory closely resemble how Wardle explains Alan’s situation. Because social theory has a specific purpose, it is to say that Wardle’s specific purpose for Alan, is to try and get accustomed to the ways of the people who were there before you.
	Wenger and Fergusson both talk about learning more than anything. Fergusson focuses on work-based learning and how it will in turn be better for all of us. By being required to do the actual work, we are more likely to retain information faster. So, for example, if we were to used Fergusson’s ideas on work-based learning, to mix it with Wenger’s Social Theory, we should be able to identify certain aspects of both sides and understand what makes a community and what doesn’t. We should be able to identify the different kinds of communities and explain how they work. With Fergusson’s idea of work-based learning we have to apply what we learn on a daily basis and combine it with what we want to learn to yield the best result possible. This works hand in hand with Wenger’s plug and play ideas. Plug-and-play is supposed to make it easier for users and make them more disciplined. Using Plug-and-Play and work-based learning, we can incorporate the practice theory that is talked about by Moring. She describes the practice theory using the words of Wenger and Schatzkian with what they believe it to be, their commonalities and their differences. With the practice theory being a “constellation of activities” (Moring 8) practice is required to get the points right. Plug-and-play and work-based learning can be used in this scenario because it allows you to get and understanding of how practice theory works because you take what you already know and combine it with what you will be learning, allowing you to further understand the topic at hand.
	With a combination of my primary and secondary sources I will be analyzing how the types of speech and text used in a Financial career environment allow someone to work and adapt to this specific community of practice. When performing my research, I noticed that with each source I was always left with a question as “What?” or “Why?”. In order to help myself answer these what and why questions, I will be focusing on the question raising aspect, which allows me to further go into detail about my community of practice. With my sources being based on Financial environments and the common text and speech, I will be using interview(s), text collections, and observations as my forms of primary research. Using these sources, I will hope to be able to answer the questions I still had about a community of practice, but more specifically a professional community of practice. My secondary sources provide the necessary information for my framework that I will then back up my primary sources allowing them to the focus more on the research question. With communities of practice having so many different areas to branch out on, I will be focusing on the professional aspect of this framework, hoping to better be able to analyze and recognize certain speech and text patters, which can then be used hand in hand with my primary research. 
Methods
To conduct my primary research, I decided to gather information from text collections, interview a Senior Feasibility Analyst for Marriott, and observe a YouTube video. For my text collections, I used two different Reddit threads pertaining to the Finance career environment, but each focusing on a different angle. The Reddit threads pertain to environment of a Finance career because while one article talks about the highs and lows, but mostly lows of working on Wall Street, the other thread talks about what it is like to be a Financial Analyst and the opinions of people in the position. In the first text collection, which was about an Analyst for Wall Street who enjoyed the money but despised the lifestyle. In this thread I gathered two other points of view, all of analyst in the thread, who each stated their own opinion, feeding off of what the first person wrote about. Having two other sources allowed me to better be able to pick and choose which angle made more sense and allowed for the best input. For my second text collection, I chose a thread that had different standpoints on the Financial Analyst itself. With this thread, I was able to read up on the vastness of the field and how generic it is. Most of the comments were talking about narrowing down the field and being able to specify what exactly they wanted to focus on. I also chose two different standpoints for this thread as well. With these two standpoints, they further talked about the field on Financial Analysis, but in a way that they mostly compared their position to the main threader. I chose text collections, over surveys because it came to be a more relevant form of retrieving information and yielded better information than a survey would. 
I also chose to used double entry notes to record observations of a Youtube video that highlighted the day in the life a Senior Financial Analyst for Amazon, Adya. With this video, I was able to understand what it is like working for a big company like Amazon and was able to observe what my life would semi consist of if I were a Senior Financial Analyst. In the video Adya gives little flashes of what her life looks like working with the company, talking with coworkers, brainstorming with her team and more. On top of that I also observed little flashes of her personal life in which she talks about Amazon helped with greatly. In the video, I hear her voiceover as she is going through the clips and with the voiceover, she describes what is going on and what she does throughout her day. 
My final source that I used was an interview with Monica Quiceno, a Senior Feasibility Analyst for Marriott. She described what her average day is like, talked about her work relationships, how they have impacted her personal life and how she has been able to impact the lives of her coworkers. Throughout the interview, I talk to Monica about her time at Marriott and both currently and previously. In the interview, she goes into detail about what her job entails, the minor details of her profession and even offers an insight about how each of them communicates with one another and the mannerism of how they speak. This interview helps me answer my question because it gives me first-hand knowledge of what a day in the office may seem like and types of speech to possibly to anticipate. It is also a great example of how coworkers can get close and form relationships outside of work.

Results
Text Collection: Why working in Finance is miserable?
In my first thread, I used one that spoke about the type of work environment they work in, how it affects them, and how they like it. The first response was fairly negative because threader u/ParadoxicalCabbage, talked about his experience while working on Wall Street and talking about he hated his time there. He would complain about not having any free time, no “normal life of a 20-year old” (u/Paradoxical Cabbage). Threader u/Paradoxical Cabbage enjoyed the money and financial independency he received from working on Wall Street, but did not enjoy feeling like a “cog in a machine that exists to make money”. This threader practically bashes working on Wall Street and complains about the entire process, but there are two other threaders in this thread that contradict what has been said. Threader Dhhgdghrdg speaks about how yes, the hours are longer than your average job, it does not mean that you are working all of the 90 hours. You have days off, times in which you can spend by yourself, whether it is taking a nap, grabbing a bite to eat or taking a trip, whatever it is, you will have time to yourself in which you will not be working. This threader also does not bash working on Wall Street, but rather says “if you’re willing to put in the work, you can learn and gain the skills faster than any other business path” (Dhhgdghrdg). The third threader that I chose from this thread was arguing both sides of the case and making points that both talked about, but as well as make new points of their own. The comment that liftingthrowaway01 made was pretty much criticizing and arguing the statements that u/ParadoxicalCabbage made about the hours, the monotony, the lack of societal contribution, job instability and not having enough time. Liftingthrowaway01 bashes the comment made about societal contribution by starting with “Wtf?”. This shows that he believes the threader is ridiculous by saying that, and then to proceed by stating that he is getting the chance to meet and work with “mergers/IPOs/acquisitions in the market and literally helping companies to grow bigger, do buyouts, expand, etc.” (liftingthrowaway01). Another big comment that he did not like that u/ParadoxicalCabbage made was about money being an illusion. The only reason that he finds money to be an illusion is because he lives in NYC, one of the biggest Finance hubs in the world. Liftingthrowaway01 proceeds by saying that spending a lot of money to fit into your environment is not necessary because most of the time face-to-face contact will not be made due to everyone being busy. Often, meetings will be held virtually from a laptop, which makes things more convenient for those who are not nearby. Besides the points stated above, the rest of the points do not receive as big of a reaction from liftingthrowaway01 because they are only minor details that help make up the job and everything that is being complained about. 
Text Collection: Is anyone a financial analyst?
	In this primary source, a gathered a few comments from a reddit thread talking about financial analysts and what the different types of positions are. I used the first main comment by alanna_the_lioness, which talks about the broad spectrum of a financial analyst position and what exactly her position is and her role. She speaks about her position as a Senior Financial Analyst for a Fortune 500 company, what she is required to do, and then proceeds to take us, the reader, through a day at the office. Her job is a pretty standard 9-5 job in which she oversees a group of individuals managing and updating models, attending board meetings, and working on analysis reports. Alanna_the_lioness really loves her job and the company that she works for, due to the weight lifted off her shoulders that she had from her previous job. Then in response to the main question is po0dingles, and they are comparing their job to alanna_the_lioness’s. This threader works for a startup company and describes the experience as nothing compared to Alanna’s. This is mainly because they are doing everything, when all the jobs could be dispersed amongst other people in similar positions, but the company does not have that many people. They describe their position as requiring a “roll up your sleeves” attitude because everyone has to help each other out. The last comment I chose from this thread was by brainforecast, and this threader is an analyst and explains a similar topic that is already talked about, and that is making sure that whatever needs to get done, gets done, whether it is them or someone else. 
Interview: Interview with Monica Quiceno
	Roughly about a week and a half to two weeks ago, I sat down with a Senior Feasibility Analyst for Marriott in the Central/Latin America Area, Monica Quiceno. Monica Quiceno attended Florida Atlantic University to receive her master’s degree in Business with a focus in Finance. She started with the company 13 years ago, barely knowing anyone except her friend who recommended the job to her. In the beginning she was a Financial Analyst, working on crunching the numbers, taking trips, attending meetings and more. In her earlier years with the company, she would constantly travel to Central and Latin American countries to speak to contractors for hotels, to look at hotels already in place, and to scout potential areas for new hotels. In the interview I asked Monica to take me through her usual day at the office. To my surprise she said that everything actually starts the night before. By starting the night before, she is reading emails, creating a to-do list, putting meetings on her calendar and preparing for the next day. In her preparations, she will often pull reports on specific countries that she knows she will need the next morning, she will run financial reports to make sure that everything looks how it is supposed to, or she will send out emails to other departments, often requesting information, files, reports, etc. This is often what the night before consists of for Monica. Although she may be at work all day, it does not necessarily mean that she has to work all day. This is due to the fact that each day is dependent on the number of projects that she currently has on hand. To get a better understanding of the economics and stability of the Central/Latin American countries, Monica would often read the Wall Street Journal and scan articles that pinpoint to topics that pertain to Central and Latin America. When asked what her primary role as a Senior Feasibility Analyst is, Monica stated that one of her biggest roles is creating a 10-year projection plan for the potential hotel to be built there and to determine the potential return of investment for owners who wish to see the hotel built. For Monica, communicating with other people is a vital role in her position. Whether she is talking to other General Managers in other countries or talking amongst other departments within Marriott to make sure that everyone is on the same page. Not only does she communicate with everyone in her office, but she has also created personal relationships, such as witnessing a marriage of a coworker, being there for another coworker when they had children, and then further guiding her boss with the high school and college preparations. Monica seems to really enjoy her job, her work relationships, and her overall role in the company and what she contributes to the team. 
Observation: Youtube “Life at Amazon Finance, Luxembourg. Meet Adya”
	For this last primary source, I used Double-Entry notes to record my observations on a Youtube video talking about Adya, a Senior Financial Analyst for Amazon. In this video, Adya takes the viewer through what her everyday encounters look like working for a big company such as Amazon. I studied the environment in which she was in and wrote down key factors that stuck out to me. Throughout the video you see Adya socializing with many people, whether it is in a meeting environment, just gathered around talking or coming up with new ideas. When she is gathered around many coworkers and they are all just talking, you notice that there are more women than anticipated. What you later find out throughout the video is that those women and Adya belong to a club organization called WIFI (Women in Finance Initiative). This is another social group that you see her talking in and you can tell that she is really into the conversations that they are having because it is a topic that all the members can agree on. Throughout the video, you witness Adya taking a more managerial position, a position of power because you see her leading meetings, handling brand new technology, and getting others to work under her and report to her. While yes, Adya really likes her job, it was not easy for her to able to land this position and move to Luxembourg. Amazon was able to help her boyfriend find another job and get him interviews, which further helped make the move a lot easier. 
Discussion
	According to Shin, a community of practice is defined as “groups of people who share a common concern, a set of problems, or a position about a topic, and who deepen their knowledge and expertise in this area by interacting on an ongoing basis” (Shin 2). There are communities of practice everywhere that you look and everywhere you go. A community of practice will often include a community of interest, a goal-oriented community, a learners’ community, or a professional community (Shin 2). Analyzing the speech and texts used in a Financial career environment, allows you to further understand what a community of practice is and how it works. Using the professional community that Shin talks about I was able to find sources that would describe a day in the life of a Financial career, whether it be an Analyst or a higher position. There is plenty of research to back the definitions and the ideologies of what makes up a community of practice especially in a professional environment. I chose to aim my focus of research towards the professional, Financial Environment of a community of practice, to further analyze the form of speech and the text style used in that particular environment. By analyzing this, it will better help me understand what makes up that specific environment and also what to semi expect when I enter that environment. 
	  Two out of my four primary forms of research came from Reddit threads. I chose Reddit threads because based on what I was looking for, I needed opinions on what people thought about a specific topic, and Reddit has the greatest variety of opinion. The other great thing about Reddit is that the information in that thread will always pertain to whatever the main topic of that thread is about, making it also a reliable primary source. When searching for a professional Finance environment, putting “reddit” at the end narrows the search down versus if you did not type “reddit” at all, you would be scrolling through every link that pops up to find information. For my other two sources, having both an interview and an observation helps with variety and being able to compare the sources to one another. The way I compared them to one another was by analyzing codes that overlapped with each source to find a common ground. The codes I chose were Logos, Criticism (Good/Bad), Openness, and Opinions. 
	Logos is the use of logic to convince or persuade a targeted audience. I was able to find an example of logos in each one of my primary sources. In the Youtube video, Adya says “people who are constantly innovating and finding new ways of looking at things…” which is getting in your head to try and figure out what exactly you need to do. In my interview, Monica talks about having to study the markets, which will in turn help you learn what to look for to make things more effective. Lastly in my Reddit threads, both are getting serious about making sure that whatever you need to know for the position is there, but also to give you an idea of what to expect. 
	Criticism whether good or bad, is a form of giving feedback towards the party. In the interview, Monica talks about how she enjoys the people that she has met, the people that she works with and the places that she has been. You notice some criticism in my first Reddit thread about the guy who does not like working in NYC on Wall Street because he works too much and does not have enough free time. In the Youtube video, Adya praises Amazon for the opportunities that she has had working for the company and moving up the ranks. 
	Opinions that I have received based on the series of primary sources that I have all range but have the same concept. In the interview, Monica spoke about how many people she appreciated that she worked with and the level of respect she has for each of them. In my Reddit threads one example is talking about bashing the information and being in the career, while the other one is looking for a new angle and talking to the family making sure everyone that I know is on the right track. 
	Openness is the ability of being expressive and not caring what others are saying. Adya and Monica are the best at describing openness because Adya, in the video, talks about who she is and how crazy she is for wanting a tiger. Monica on the other hand, spoke about the first time she started feeling her eyes. 
	Each of these codes help to further answer my questions because they target certain similarities that stuck out to me. With my research question focusing on the types of speech and text used in a Financial environment, I feel that Openness is a vital point because if you can be open and honest in a professional environment, then it would signify that you are comfortable and enjoy the company around you. Having an open mind, but also being open allows you to form better relationships that will last longer. Another common code found within my sources was the use of criticism. Criticism also plays a role in how you are in a professional environment, because without the criticism, whether given by a friend or a boss, it will in turn make you better at your job and also allows you to bounce that off of the sense of being open. 
	A community of practice can be found anywhere you look. It can be a group of 3 it can be a group of 1000, regardless of the fact, these sources that I listed helped me further explain what a community of practice is and how they benefit the community of practice. By raising questions, I will be allowed to answer the specific questions of “What” or “Why”, that I have pertaining to my framework and to my research topic overall. Being able to further analyze and understand how different types of speeches are used, and what different forms of text are used, allows you to be able to create better relationships with coworkers, which then allows you to enjoy work more. Being open to criticism, having the ability to create groups that you deem important, being able to orchestrate your own projects simply by knowing what to say or how to say makes you a more valuable asset in a professional environment. With the research I conducted, I learned things I never knew about the type of place a Finance firm is, the responsibilities of a Financial Analyst, the mannerisms in which people talk depending on a specific crowd and simply knowing how a community of practice works, expands my knowledge of a professional environment, drawing me more towards it every day.  
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Appendix A
	Data Piece
	Logos
	Criticizing (Good/Bad)
	Openness 
	Opinions

	YouTube – Adya, a Financial Analyst for Amazon
	True statements coming from Adya describing everyday activities and routines. 

“people who are constantly innovating and finding new ways of looking at things...”
	Adya praises Amazon for the opportunities that she has been given.


	In her video she is very open with who she is, the environment that she works in and more. 

Even brings her personal life inti the video by talking about how Amazon helped him get a job.
	She enjoys where she has been located due to the job position. 

	Interview with Monica Quiceno (Mom)
	“study markets where specific hotels are being thought of being built.”

Breaks down what needs to be done in career field.

	She enjoys the people that she has around her at work.

Personal lives of hers and her coworkers have intertwined. 
	She spoke about the time she first started, feeling very embarrassed and out of line.
	“They’ve become people whom I genuinely care for”

In terms of when she first started, she noticed cliques everywhere she went and did not like that 

	Why Working in Finance is miserable – Reddit Thread
	“You’re a cog in a machine that exists to make money…”

Spoke about all the different aspects, telling what is required for the position

	Main reddit author wants everyone to know that he does not enjoy working in Finance. 


	Speaks about his lack of available time and lack of being able to go on dates, about job insecurity. 

And then other threaders bash him and tell him that he’s wrong
	While the main threader is bashing being in a Finance career and working on Wall Street, there is someone else who tells him off and explains why is wrong and how it is not really like that.

	Is anyone a financial analyst? – Reddit Thread
	Get serious about telling you what to expect and whether you want to pursue that area or not 
	There is a first response, that is the most popular answer, and they are breaking down daily activities when at work.
	Did a good job in in explaining what the job comes with but there is another threader that thoroughly enjoys his career but explains the hardships of it.
	Each response that I chose, each gives their own opinions on what they like and dislike about the career.

	
	
	
	
	





Appendix B
Reddit Text Collection
Why working in Finance is miserable? 
https://www.reddit.com/r/ApplyingToCollege/comments/94jeaz/why_working_in_finance_is_miserable/
· Comment from u/ParadoxicalCabbage
So many people seem interested in Wall Street/finance, but by all accounts, it's just not that pleasant. Here are some reasons why.
The hours: The financial industry is famous for working their analysts and associates 80-120 hours a week. This is brutal. You have no time to date, live a normal life of a 20-something young professional, or even hang with friends. What's the point of 6 figures if you cannot ever enjoy it?
Lack of societal contribution: Very little societal value. Unlike a teacher, a nurse, or even an engineer/doctor, working with finance does not fundamentally make the world a better place. You're a cog in a machine that exists to make money, often at the expense of the lower and middle classes.
The money you make is an illusion: Sure, on paper you make big bucks. But you have to live in an extremely expensive part of the world. To fit in and make connection with clientele, you need the best- huge mortgage, fancy cars, paying back student loans, private education f or your kids, etc. It's a dangerous culture to be in. And if your firm does badly that year, the small bonus can massively crimp your lifestyle.
You will not have enough time: Your time will be precious. Working on WS requires vast time commitment. You will covet time. You will never have enough of it. Many on WS feel they do not ever get to truly live until retirement, and that's sad.
Monotony: You'll be stuck doing the same type of work your entire career. "Who hired you? The M&A MD or the bond trading MD? That will dictate what you do 20 years later. There's not changing disciplines within a rigid Wall Street culture. It's also arbitrary. If you hate your first job, you're screwed."
Job instability: Take the 2008 financial crash, for instance. From the Atlantic: "Thousands of bankers were being laid off, even senior bankers, firms were chopping off entire divisions, and pay for everyone had come down to levels that, while still lucrative by any real-world measure, were far lower than they’d been before the crash. We have to accept that this will almost certainly happen again in our lifetimes."
Potential automation: Working as an analyst is precisely the type of job susceptible to automation. Wall Street firms are pushing to develop software that can suggest trades and structure complex hedges, long the domain of stock pickers and derivatives sales staff. Recently, they have been better than the humans, significantly out-earning them in many cases. And they never have to sleep, so they can monitor stocks 24/7. Soon, they will be better than people in every possible way in this arena. Investors and executives have been predicting major job losses once people are replaced.

Depression and mental health issues: From an interviewer who interviewed 33 young WS bankers over three years time: "hardly an interview went by without a young banker confessing his or her struggles with depression and health problems, expressing a desire to quit, or simply complaining about how working in finance was ruining the pleasures of normal life." Problems such as this abound in the financial industry. Suicide and substance abuse rates are sky high. Don't think it can't happen to you. It can. And probably will (the mental health part).
TLDR: The pay is good. Everything else is bad.

· Comment from Dhhgdghrdg
I am currently an incoming senior in college, wrapping up my IB internship. Now I’m not trying to say my 10 weeks of experience (and other smaller internships) give me any credit, but I have talked with the analysts (early 20s), associates (late 20s- early 30s) and VPs (mid-late 30s) so you get some data points on how people evaluate their decisions to enter IB and why they stay. There is definitely a bias because I am only interacting with the people who stayed, not those who left.
Hours wise, it is long hours. It varies from banks/group but we were averaging about 90 hours a week. But for most people who are active in orgs and taking a rigorous schedule it is honestly not that much different than college. You aren’t “working” all 90 hours so there is time to go for walks/exercise, and we also generally get Saturdays off where we can do whatever we want. But I agree, short term it is hard. However, you would find a similar experience in Big Law after law school or residency after med school, except for analysts you can do it without grad school. So if you are looking for a career investment of 2 years of hard work to ramp up your career trajectory and earnings potential it makes sense.
As to being stuck in whatever vertical you start with, I don’t think that should be any more of a concern than any other competitive career route. You generally have flexibility in your 20s-early 30s, then specialize as you become more senior. I think you can always change, it is just that your loss of career progress and earnings is sometimes not worth it.
For automation, finance is a very broad range of jobs that have varying risks. Trading from what I have heard is facing that risk, but IB which is basically a high level sales job is client focused and will need a human touch to put together material, not just the analysis.
Big picture, I see IB/Wall Street as a career fast lane where if you are willing to put in the work, you can learn and gain skills faster than any other business path. You always have the option to move into other lanes, where you can have a healthier work-life balance as you get older. But, if you miss the fast lane out of undergrad (or MBA) it is incredibly hard to get into it.
I have also written my opinions on getting into Wall Street colleges linked below.

· Comment from liftingthrowaway01
Here's a reply from someone who actually knows about the industry. I attended a T20 school and have worked in Consulting and in Finance (Asset Management). I have many friends who work in IB and other areas across Finance.
Firstly, there are many different areas in Finance and the area you work in has a large impact on what your work life balance looks like. OP clearly doesn't even know this much and equates all finance areas as being similar. I gather from his post that he means IBD, so most of my reply will focus on that.
> The hours: The financial industry is famous for working their analysts and associates 80-120 hours a week. This is brutal. You have no time to date, live a normal life of a 20-something young professional, or even hang with friends. What's the point of 6 figures if you cannot ever enjoy it?
For IBD this is pretty true. The hours suck, and are often 80-100 hrs a week on average. However there are MANY other areas in finance. My friends in corporate finance work 40-50 hours a week. In asset management I worked like 50 hours a week. The work/life balance varies significantly based on what type of finance you work in, what asset class you cover, and even within IBD it varies based on what team you're in. There's much more to Finance than M&A, and the comp and work/life balance varies throughout.
> Lack of societal contribution...
Wtf? In M&A/ECM/DCM you're often working on some of the biggest mergers/acquisitions/IPOs in the market and literally helping companies to grow bigger, do buyouts, expand etc. which results in more products being made, higher quality products, more people being hired etc. Some people aren't fulfilled by this, while some are. In Asset Management you're helping people to retire and helping pension funds/retirement plans to make money. To say there is no societal contribution because its not as tangible as being a doctor/engineer is BS.
> The money you make is an illusion: Sure, on paper you make big bucks. But you have to live in an* extremel*yexpensive part of the world. To fit in and make connection with clientele, you need the best- huge mortgage, fancy cars, paying back student loans, private education for your kids, etc. It's a dangerous culture to be in. And if your firm does badly that year, the small bonus can massively crimp your lifestyle.
This is probably the worst part of your entire post. Firstly, you don't have to live in NYC or London. Many people do, but you don't have to. There are Finance hubs in many cheaper locations around the world and large banks have offices just about everywhere. Yes, depending on your career goals its best to live in NYC/London for networking - but by no means is it a requirement. Secondly, you know who else lives in or near New York? Teachers, Baristas, law enforcement and just about every other job that is also located in a large city. And the money you make in AM/IBD/many other areas in finance is more than enough to offset the high cost of living and save comfortably.
Secondly, "to fit in you have to make a connection with clientele". You actually think IBD analysts are meeting clients in person? Depending on the group many don't. You don't have to keep up appearances at the analyst level. Maybe as a VP or MD you do, but no-one I know is trying to impress clients. People in Equity Research/Asset Management probably get closer to HNW individuals/Upper Management when asking questions on conference calls or visiting companies, and still very little impressing goes on. My friends live in nice apartments because they make good money, but lmao I don't think I have any friends that own a ridiculously nice car even though they could afford one. For the most part its nice laptop/nice vacation/nice dinner and not huge mortgages and fancy cars. But then again, I'm only in my mid 20's and maybe flaunting comes with more senior bankers/people in Finance... which brings me to my next point.
Most people in IBD only want to do it for 2-3 years and then leave to something with more work/life balance. Very few people that enter actually want to stay in it long term - so even if MDs do have to keep up appearances, most people don't ever become one because they don't want that career route.
> You will not have enough time...
Once again depends on which area in Finance you work in. Depending on what type of finance you work in you can have just as much free time as any other typical office job. Secondly, many can retire extremely early - they just don't want to or they overspent/didn't save enough (which probably says more about self control than it does the job).
> Monotony: You'll be stuck doing the same type of work your entire career. "Who hired you? The M&A MD or the bond trading MD? That will dictate what you do 20 years later. There's not changing disciplines within a rigid Wall Street culture. It's also arbitrary. If you hate your first job, you're screwed."
This is very wrong, skills learned in M&A, ECM, DCM are in high demand at many companies. Especially with M&A, you're significantly more mobile than most careers out there. Probably more true for Asset Management where its harder to move to unrelated fields, but still possible.
> Job instability: Take the 2008 financial crash, for instance. From the Atlantic: "Thousands of bankers were being laid off, even senior bankers, firms were chopping off entire divisions, and pay for everyone had come down to levels that, while still lucrative by any real-world measure, were* fa*r lower than they’d been before the crash. We have to accept that this will almost certainly happen again in our lifetimes."
Yes, in the worst recession to ever exist many bankers lost their jobs. In another bad recession many people in IB and probably also AM will lose jobs. Many people across a wide range of industries unrelated to finance lost their jobs. You know which people have a ridiculously easy time finding new relatively high paying jobs though? People with IB experience. Seriously, you have no idea how easy people that worked in certain careers have it when finding new jobs. IB teaches a highly valued skill set and also signals to employers that you are a hard worker. People that worked in IB and probably also corporate finance probably have much easier time finding new jobs than most other career paths.
> Potential automation...
Don't think anyone in IBD is worried about this. If anything all it will mean is less grunt work and shorter hours when more menial tasks are more automated, not lost jobs. Traders are worried about this, I personally don't think trading is a good career path to be going into right now. This also affects AM, but not because of automation/AI but more so because of indices perhaps doing a better job than stock pickers. AM as an industry may downsize in the future, but its still an absolutely brilliant career path for those interested. Doubt IBD will be affected negatively by this much. Traders could be hugely affected.
> Depression and mental health issues...
This is probably true for people in stressful IBD groups or ER. Probably doesn't apply much to people that have a good work-life balance in AM, or people in corporate finance or a variety of other areas in finance.
Anyways, you're all highschoolers. Stop worrying about the specific job you want and focus on getting into a good school first. I guarantee most people here don't even know anything about what investment banks actually do besides long hours and high pay - and there is much much more to finance than M&A or picking stocks. Secondly, once again - you're all highschoolers; stop taking career advice from other highschoolers. Rule of thumb is if you want advice on something, try to find someone who actually achieved it. Want to know how to get into a good school? Don't ask another highschooler, ask someone who got into good schools. Want to know about a certain career? Ask someone who is knowledgeable on it.
TLDR; most of what OP said is wrong.

Summary/Observation:
With this text collection containing a few comments from the thread, I feel that it best connects with analyzing the professional field of Finance. Given that I am focusing on a Community of Practice, this thread gives a lot of information in that sense because it highlights many different scenarios both negative and positive. I made sure to collect at least one of each that way we are able to grasp both sides and actually analyze in depth based off of what was said. 


Appendix C
Reddit Text Collection  	
Is anyone a financial analyst?
https://www.reddit.com/r/FinancialCareers/comments/7nuwem/is_anyone_a_financial_analyst/
Comment from alanna_the_lioness
	Financial analyst is a really, really broad job title that covers quite a few different areas within the industry so you may want to be more specific about who exactly you want to hear from, but I fall into that bucket so I'll give it a go. I'm a senior financial analyst working in corporate FP&A for a F500 that operates in a few very diverse spaces. This is my second FP&A role and I've been in my field for 3.5 years.
My overarching team is broken up into two halves: FP&A and management reporting. FP&A handles budgets and forecasting while management reporting does flash and actuals. As we're not an operational team and collect information from our business unit finance groups, we operate at a very high level and most of what we do is prepare reporting for the CFO and other execs. Our schedule revolves around board meetings: we prepare a reforecast and presentation deck for these five times a year, plus a budget and year end deck. These include things like variance to budget, prior year and prior forecast, an analysis of business drivers, ops/non-ops comparisons, revenue type breakdowns, risks and ops, etc.
My day to day largely revolves around managing and updating our models, assembling decks, and working on ad-hoc analysis as needed. We meet a lot as a team to go over numbers and reports, and each reforecast process spans 3-5 weeks. Pace tends to be slower and more relaxed outside of the last push before meetings. I usually work 8:30/9 to 5ish.
I really love my job, and I greatly appreciate my company. Since I work in a corporate capacity and most of the tedious tasks are handled at the ops/divisional level (this is pretty normal for most large companies) we do more high level projects than reconciliation or reclasses. My last job was more on the ops side and it got pretty stressful and boring at times (but still largely enjoyable), but it's a lot more cerebral and creative here on the corporate side. In my last role, I was the only analyst, so I ran the flash, reforecasts, ad-hoc reports, all presentations, reclasses for month-end close, and a large part of the budget with high level input from my directors. Average hours 9:30-6:30.
As a word of warning: focus more on the job description than the job title when applying to financial analyst jobs. That job title covers many, many different kinds of tasks and understanding the difference in responsibilities can be the difference between more enjoyable work and getting lost in a sea of weeks of reconciliations each month.

Comment from po0dingles
	I'm a Senior Financial Analyst for a startup Franchisor in the beauty industry. It's probably the complete opposite of Alanna's experience.
Start ups are an extremely great place to cut your teeth, in my opinion, because you get huge exposure to anything and everything (like it or not!)
I work with the founders, venture capital partners, CEO, CFO, CMO, CIO, legal, ops, and supply chain. This is the best way to discover your hidden talents!
With startups, there are limited guides, policies, or procedures for most things. Creativity, research, and experimentation are crucial differences from working in a F500 where it seems everything has already been figured out. You get to blaze your own trail.
I also work with individual franchisees on profitability and benchmarking store performance.
It's a fun job, but it can be tiring. You have to really truly have a "roll up your sleeves" attitude. I don't think I've ever said "that's not my job" or "sorry I can't help". I'm constantly given new challenges while already working on a basket of other new challenges. Learning new software and working some long hours. Immense self-imposed pressure on if you don't know something, you better fucking figure it out!
You have to be excellent with data mining and manipulation (excel), a good relationship builder, and basically attempt to be the 2nd best at every department segment so you can bring everything back together to effectively communicate business insights to leadership.

Comment from brainforecast
	Well said. I'm 8 months into an "analyst" role at an older company that recently is experiencing extreme growth and I've never said "I can't". I'm saving it for the one time I get asked to do something impossible so it carries some weight, but so far I've managed to get people what they need through creative problem solving. We've gone from no forecasting to monthly reports, risk analysis, sensitivity analysis, and I've built a database of the last 20 years of data and even done some M&A work.
One struggle is that management also has a "get it done" attitude and can try to tell me how to solve problems. Or if they don't understand my solution they will dismiss it and it's up to me to redo it with a less elegant method but one that they can understand.
I think I agree with everything you've written. It's definitely a wild ride.

Summary:
These comments all provide a good analysis on how different Financial Analysis positions work and how they vary depending on where you are working, the kind of company that it is, and what field you are specialized in. Each comment talks about the varieties of fields that are available and what they each consist of. I feel like I should read a couple more of different threads to narrow down on the environment and the community of practice, versus just analyzing what each individual works on, on a daily basis. 


Appendix D
Interview
J: Good Morning Mom how’re you?
M: I’m good how’re you?
J: I’m good thank you.
J: So, Monica, I know you are a Senior Feasibility Analyst for Marriott, can you run me by your typical day at the office?
M: Honestly, it starts the night before.  I usually check my emails the night before to have an idea what my next day will be like and what I need to prepare for – that may mean pulling reports on specific countries, running financial reports or sending out emails requesting information from different departments. I usually start my day by getting caught up in current events, mainly skimming the Wall Street Journal as well as the EIU as well as hospitality online readings. In essence, my day is dictated on the projects I have in hand. A lot of the work I do entails understanding the economics and the stability of the Caribbean and Latin American countries. I then start working on my projects at hand.  
J: What is your primary role being the Senior Feasibility Analyst?
M: As a Feasibility Analyst, I study markets where specific hotels are being thought of being build. I prepare 10-year projections that potential owners use to determine whether or not they have they have the return on investment they are looking for. Often times, I go in market (travel to the city where there is a potential hotel), meet with other general managers of competitive hotels to get a feel of the market outlook, analyze the demand generators, meet with government officials to understand any new initiatives, government projects (all geared towards promoting tourism or business meetings / conventions).
J: When you are at work, how often are you communicating with other people in the environment? 
M: I am constantly communicating with co-workers, others within my organization, or potential owners. The projections I prepare often entails engaging other departments within the organization as well as colleagues that work at hotels. I may have to work with Revenue Management, Engineering, Sales & Marketing, and Area Vice-Presidents. In addition, I often reach out to my colleagues in the competition (such as Hilton or IHG or other hotel chains).
J: You have been with Marriott for a long time correct? M: Yes, I’ve been there for 13 years. How would you say that your relationships at work have developed over time? M: They have grown throughout the years.  I’ve witnessed my co-worker get married and have children, I guided my boss with the high school / college process. They have become more than co-workers. They’ve become people whom I genuinely care for.
J: Think back on when you first started at Marriott, would you be able to explain how you felt? Were you intimidated, nervous, excited? Did you fit in off the bat or did you notice little cliques? M: I remember feeling very nervous, just observing, trying to see what the environment was like. Afraid of saying the wrong thing. You definitely saw the cliques. They were separated based on your title (which is not really a good thing). For example, all the assistants had lunch together, the finance team lunched together, the sales team lunched together, etc.  and I get it, because when I was an assistant, I hung out and felt part of that group.  However, I have also seen Management reprimand a manager having a work relationship with a subordinate – which, in my opinion – is / was completely wrong.  Why does your title have to dictate who you can or should establish friendships with?  
J: So, in a way did it feel like you were walking into a high school cafeteria all over again?
M: That is exactly what it felt like, and I don’t quite know how I feel about it!
J: Oh man! Well thank you for your time mom, I’m glad we were finally able to sit down.
M: Thank you. I hope you have a better understanding of what I do.
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